THE VALUE OF
PARTNERING WITH CHRN

1 Special Interest Groups
Charities HR Network

We currently have five special
interest groups which meet four

times each year. Each is supported
by a named, expert partner and all
are open to HR leads and key staff
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Agenda

A *Work company

PARTNER
TESTIMONIAL

Agenda has partnered with
CHRN since 2003, and the long-
standing partnership is an
important part of our work with
the UK Third Sector.
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Partnering with CHRN enables us to stay
connected with UK charities, understand the
sector’'s people and culture challenges, and
build strong relationships with HR leaders
across the sector.
CHRN facilitates a two-way dialogue between
HR leaders of UK charities and expert industry
partners. The network provides opportunities
to listen to and understand members, as well
as present insights and advice via online, in-
person, small group and large group forums.
One of the unique elements of our partnership
with  CHRN is the connection with other
industry partners. This enables us to explore
collaboration opportunities, better understand
the broader landscape, and identify where our
services complement others in the sector.
We are excited about the future of CHRN, the
continued growth of the network, and the
evolving potential of our partnership. 3

So who are CHRN
members ?
Why partner with us?

How many
organisations are
part of the Network?

We currently have
160+ member
organisations,
growing annually.

Key
communications

Our main contact in \ o {
each organisation is -> L
the senior HR lead,

with direct ’ R ’
engagement with

commercial partners.

Reach into
organisations

Additional key HR
staff are often part
of our Special
Interest groups, with
further contact with
partners.

Size of
organisations

charities which
have a turnover

Our members are ’

below £10m to over
£75m, including
British Heart
Foundation,
Cancer Research
UK, RSPCA and
Shelter.

Charities HR Network

Membership of the
Network has grown year
on year over the past 5
years, from
ppproximately 60
gembers to over 160.




